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Camosun - Total participating partners
126

Camosun - Participants by Industrial Classification

Health care and social assistance - 13% (17)
Professional, scientific and technical services - 20% (25)
Educational services . 7% (9)
Other - 9% (11)
Public administration - 1% (14)

Manufacturing . 6% (8)
Arts, entertainment and recreation . 5% (&)
Construction . 5% (&)
Finance and insurance . 6% (7}
Retail trade I 2% (3)
Infermation and cultural industries | 1% (1)
Accommodation and food services . 7% (9)
Agriculture, forestry, fishing and hunting I 2% (3)
Transportation and warehousing I 2% (3)
Other services {(except public administration) I 2% (3)

Wholesale trade | 1% (1)

Overall - Total participating partners
1,494

Overall - Participants by Industrial Classification

Health care and social assistance _ 19% (278)
Professional, scientific and technical services - 16% (232)
Educational services - 13% (198)
Other [N 129 (72)

Public administration - 8% (15
Manufacturing - 6% (95)
Arts, entertainment and recreation - 6% (913
Construction . 4% (53)
Finance and insurance I 3% (43)
Retail trade [J] 3% (38)
Information and cultural industries I 2% (31)
Accommodation and food services I 2% (300
Agriculture, forestry, fishing and hunting I 2% (29)
Transportation and warehousing I 2% (26)
Other services {except public administration) I 2% (23)
Wholesale trade | 1% (14)
Mining, quarrying, and cil and gas extraction | 1% (8)
Real estate and rental and leasing | 1% (8)
Management of companies and enterprises = 0% (3)

Administrative and support, waste management and remedi. 0% (2)

Utilities = 0% (2}



Camosun - Participants by Type of
Organization and Size
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Number of participants by location

Camosun: Locations* Where Engaging WIL Students. Overall: Locations* Where Engaging WIL Students

Number of participants Number of participants
Alberta 15 15% Alberta 109 8%
British Columbia 33 34% British Columbia 771 58%
Manitoba 5 5% Manitoba 45 3%
New Brunswick 4 4% New Brunswick 25 2%
Newfoundland and Labrador 4 4% Newfoundland and Labrador 21 2%
Northwest Territories 1 1% Northwest Territories 16 1%
Nova Scotia 5 5% Nova Scotia 36 3%
Nunavut 1 1% Nunavut 16 1%
Ontario 13 13% Ontario n7 9%
Prince Edward Island 3 3% Prince Edward Island 18 1%
Quebec 4 4% Quebec 47 4%
Saskatchewan 6 6% Saskatchewan 41 3%
Yukon 2 2% Yukon 28 2%
Outside of Canada 2 2% Outside of Canada 49 4%

*Participants could choose multiple locations.



Number of participants by WIL type

Camosun - Participants by Paid/unpaid WIL

Number of
participants
Paid WIL placements 95 76%
Both paid and unpaid WIL 21 17%
placements
Unpaid WIL placements 5 4%
Camosun - Participants by WIL Type* for next 6-12
months
Number of
participants
Co-op 89 43%
Internships 33 16%
Work Experience 33 16%
Mandatory Professional
Practicum / Clinical 8 4%
Placement
Applied Research Project 6 3%
Field Placement 9 4%
Apprenticeship 18 9%
Entrepreneurship 2 1%
Service Learning 3 1%

*Participants could choose multiple WIL types.

Overall - Participants by Paid/unpaid WIL

Number of
participants
Paid WIL placements 723 63%
Both paid and unpaid WIL 198 17%
placements
Unpaid WIL placements 153 13%
Overall - Participants by WIL Type* for next 6-12 months
Number of
participants
Co-op 609 37%
Internships 290 17%
Work Experience 245 15%
Mandatory Professional
Practicum / Clinical 107 6%
Placement
Applied Research Project 79 5%
Field Placement 79 5%
Apprenticeship 77 5%
Entrepreneurship 29 2%

Service Learning 27 2%




Disciplines from which participants plan to
hire/engage WIL students in the next 6-12 months

Camosun - Disciplines* of WIL hiring in next 6-12 months Overall - Disciplines* of WIL hiring in next 6-12 months

Number of Number of

participants participants
Administration/Business 40 21% Administration/Business 310 20%
Engineering 27 14% Engineering 223 14%
Computer Science 29 15% Computer Science 214 14%
Health/Legal 13 7% Health/Legal 153 10%
Science 16 8% Science 140 9%
Technical/Trades 28 14% Technical/Trades 132 9%
Humanities/Social Science 19 10% Humanities/Social Science 131 8%
eHacft?g):]taIity/Tourism/Recr 15 3% eHaot?([))liqtaIity/Tourism/Recr 69 4%
Agriculture 1 1% Agriculture 26 2%

* Participants could choose multiple disciplines



Approaches taken because of COVID-19

Camosun - Approaches* taken because of COVID-19 Overall- Approaches* taken because of COVID-19

Number of Number of
participants participants
General hiring freeze 22 1% General hiring freeze 257 14%
Decreased hours of work 32 15% Decreased hours of work 244 13%
reduetion 16 8% Permanent workforce 133 %
Increased hours of work 12 6% Increased hours of work 16 6%
;/tc:llérrl]t:aery leaves of 17 8% ;/slue:tcaery leaves of 102 50
Promotion freeze 9 4% Promotion freeze 87 5%
WIL hiring freeze 5 2% WIL hiring freeze 68 4%
New grad hiring freeze 7 3% New grad hiring freeze 66 4%
o e s
!Early retirement 3 1% !Early retirement 20 1%
incentives incentives

* Participants could choose multiple approaches



Changes in usual WIL and new grad hiring

Overall - Change in usual* WIL and new grad hiring due
to the pandemic

Camosun- Change in usual* WIL and new grad hiring due

to the pandemic

Forecasted change Forecasted

Actual change in usual in usual WIL hiring
WIL hiring since onset of for next 6-12

the pandemic months for next 6-12

months

change in usual
new grad hiring

Forecasted change
Actual change in usual in usual WIL hiring
WIL hiring since onset of for next 6-12
the pandemic months

Forecasted
change in usual
new grad hiring

for next 6-12
months

-20% -1N% -17%

-26% -15%

-19%

Camosun - Forecasted change in usual* WIL hiring for

next 6-12 months by WIL type

Overall - Forecasted change in usual* WIL hiring for next

6-12 months by WIL type

Co-op 3% Co-op 6%
Internships 14% Internships -4%
Work Experience +2% Work Experience -9%,
Mandatory Professional Practicum / Mandatory Professional Practicum /

. +4% - 1%
Clinical Placement Clinical Placement
Applied Research Project +16% Applied Research Project +2%
Field Placement 15% Field Placement 10%
Apprenticeship -35% Apprenticeship 7%
Entrepreneurship +25% Entrepreneurship +24%
Service Learning +10% Service Learning -8%

*Compared to pre-pandemic levels




Factors affecting WIL hiring/engaging for the next 6-

12 months

Economic and financial issues

Difficulty supervising students remotely (COVID-19
disruption)

Difficulty recruiting and onboarding students remotely
(COVID-19 disruption)

Lack of staffing resources to supervise and mentor students

Recruitment challenges in finding students with the required
skills and qualifications

Camosun

27%

15%

%

%

30%

34

34

%

%

10% 30%

42%

Geographic and/or transportation barriers limiting students’ (K% 26%
access to work sites
Issues with human resource capacity and paperwork —[/SNESIXA
involved in hiring/engaging students
Lack of information about different WIL options, programs, —[EelANETA
and/or students' skill sets
Misalignment between PSI timetables and your  J/SEsTAA
organizational cycle
Insufficient information about the return on investment from  s{s/ASIXA
WIL programs
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25% 35% 40%
10% 30% 60%
9% 26% 65%
7% 23% 70%
6% 24% 70%
4% 19% 76%
6% 19% 77%
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Usefulness of resources in enabling partners to hire/engage
more WIL students during the next 6-12 months

Camosun Overall

Access to wage subsidies to hire/engage students 499% 20% 9% 14% 40% 21% 14% 17%

Help navigating various wage subsidies and submitting requests
for funding

31% 35% 12% 15%

29% 28% 15% 20%

Help navigating types of WIL programs (e.g., information
toolkits, webinars, etc.)

14% 27% 25% 15% 15% 24% 25% 20%

Help navigating the process for engaging WIL students

(information such as steps to follow, time commitment, 16% 22% 25% 17% 13% 22% 25% 21%
responsibilities, etc.)

Support for effective remote recruitment and onboarding of WIL
students

11% 21% 29% 21% 13% 21% 24% 26%

N
N

o
>

11% 23% 24%

Training of students for safe in-person working 1M% 20% 25% 25%

Support for effective remote supervision and mentorship of WIL
students

N

10%  13% 27% 29% 11% 18% 24% 8%

Help understanding how WIL placements could work in my
organization

1% 9% 22% 39% 11% 17% 22% 33%

Case studies from other organizations' successful WIL
experiences

7% 10% 21% 35% 7% 12% 24% 35%

0% 20% 40% 60% 80% 100% 0% 20% 40% 60% 80% 100%

B Extremely useful  ®Very useful  m Moderately useful Slightly useful M Not useful at all
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